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1. Message from the RDA Chair

| have great pleasure in presenting tregiRnalDevelopmentAustralia (RDAPranaNSWRegional Plan 2013
2016 to you. | have been in the positasChair of the RDA Orana Committee since 2009 and over these four
years | have seen many changes within our region and within the RDA orgaitgsdtiol is an exting time

for RDA Orana as | believe we are on the cusp of achsarimgvonderful things. The RDA Orana team has
been working hard over past months to dnmementumin economiaevelopment through various projects

and initiatives with the purpose sfrengtheringand leveraging froraur regior@ comparative and

competitive advantage The emergingarbonfarmingandbioc-industry, fastspeed boadband addressing

the skills gaps within the minignd agriculturesectoss,and facilitating partnershimitiatives that will assist
individuals at a community leyare some of the exciting areas we have been working in

RDA Orana has also placed a much stronger emphasis on utilising data
and applying evideneeased reason to inform priorities and ditien.

Toenable thisRDA Orana j@resentlydeveloping an Orana Economic

Profile to providea single and alhclusive source of information

relating to the current economic status, the key drivdr®ngterm
regionaleconomic growttandthe new and emerging opportunities

that are specific tour region. This is expected to be fisadi by the
endofluly2013t YR gAft 0SS dzZLJRIFIGSR Fyydz f¢
0 KS wS3A Ths@esduibdilbddade available to the public

through the RDA Orana website

The Orana region has a robust economic environment which is
supported by the agriculture, mining, health, retail and government
sectors, and many mord&.here are also various challenges that we
face as a region, however, there is romndiversify and grow our
economy byexploringnew business concepts and ways to expand our
existing industrypasein order to mitigate these challengeBy embracing the digital econorfor, example,

we can leverge maximum benefit for our region and our communities. | see limitless opportunities for the
Orana region in this regard in terms of using technology to effectively raise the profile of our region and to
reach new domestic and international markets fdstnxg and emerging commerce. We will have the ability
to showcase ouregion to diversify business arekpand tourisnand topromote our quality agricultural
produce to the world

Mr John Walkom
Chair April 2013

In the last 12 months, RDA Orana has positioned itself strongly wihaFadd Stat&overnment

departments and has had significant input into regional policy and strategies to assist our communities. This
relationship will continue to be built upon and we have some important items on our agenda to impact
governmentdecisions and see change in some areas of the economy singbragements to infrastructure,
regional policglevelopmeniand access to ports and new markets.

It is important to RDA Orana that we connect directly with our community and to ensure tiagianal
Plan accurately reflects the matters highlighted across the Qoaassist the community in drivihgng term
economic developmergothat we can secure vibrant, growing and sustainable economy.

| am pleased to commend the Regional DeveloprAestralia Orana NSW Regional R@1h32016,and | am
proud and pleased to commend the Orana region.
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ROLE OF REGIONAL PLAN FOR REGION

The Regional Plan is an important tool for®i2A Orana Committee aogyanisation as it sets out its
economicenvironmental and social vision for the region, identifies its key goals and priorities, outlines the
strategic direction and describes the actions that will be taken to capitalise on opportunities and address the
barriers to economic growth in the Orana.

The Plan will be the basis for RDranaCommittee activities for a period of three years (243 201415
and 201516). During this periodhe @mmittee will update key information, including regional priorities,
where necessary.

The Regional Planlivi
1. Describethe region, its attributes, industry and employment bas
and key strengths and weaknesses.
2. Articulate the RDAOran / 2 YYA G (G1SSQ&an8 02
environmental vision for the region and the Regional Priorities.
3. Aim to inform all levels afovernment of the strategic direction
of RDA Orana drthe Orana regian

It is intended that residents, community groups, business, service
providers and government agencies will use the plan as a source of information on programs, initiatives,
resour@s and opportunities to assist in forming partnerships tosettiie vision for the Orana region.

RDA Orana willsoidentify and consult the strategic plankgovernment departmentandregional
organisations that have an impact on the developmetiti®Oranaandwill reflect the goals and objectives
of those plans in the RDA Orana Regional Bame of these include:

NSW Department of Premier and Cabin€trana Action PlaR021

NSW Department of Industry and Investme@tate Plan 2012020

Orara Regional Organisation of Councils (OROC) Strategic Pl&202810

Local Government Community Plans

Federal Department of Education, Employment and Workplace RelaiRiESJ Orana Plan
Federal Department of Resources, Energy and Togrimuarism 202Wlan

Federal Department of Broadband, Communications and the Digital EcqomMdatipnal Digital
Economy Strategy 2011

geeeeee

Toachievaits strategic prioritesw5! h NI} y I  gAff adzLJll2NI GKS / h!' D wS3A
Principles for Regional Economic Development, which are to:

w Use evidencdased decision making to target and prioritise investment;

w Engage regional stakeholders to inform decisiakirg and maximise the value of plaoased
initiatives;

Develop comprehensive strategies that link and strengthen regional outcomes;
Coordinate across and between governments and sectors;

Encourage partnership funding, leverage opportunities and identifymaels for financing
projects;and

w Integrated regional planning and the Principles for Regional Economic Development.

€ ec

Supplementing the Regional Plan is an annual Business Plan that is an operational documsetsvehith
G§KS w5! hNIyl tioRaMverkplad fSréh@year2 LIS NI
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RDA ORANA NSW COMMITTEE 2013
The RDA Orana Committee comprises 12 members which includes a Chair and Deputy Chair.akdembers
leading individuals of the community who are committed to the development of their regexcifically they:
{1 are knowledgeable about the economic, social, cultural and environmental opportunities and
challenges facing their region;
1 provide strong leadership to promote the work of the committee and are strong advocates for their
region;
1 build naworks within the community, business and government to facilitate wide consultation,
articulate priorities, develop solutions and provide input to government; and
{1 are skilled in financial management and organisational governance.

The keyoles for the Chair of an RDAMImittee are to provide strategic direction and leadership to the
committee and develop and maintain adherence to sound governance arrangements. Chairs oversee financial
management, direct work plan priorities and monitoogress in implementing th&rategicpriorities.

The Deputy Chair plays an important role in supporting the Chair and
assumes the role and duties of the Chair when the Chair is not
available.The RDA Orana Committee meg¢serallyevery two

months todevelop policy and planseview KPI progress on relevant
projects monitor the operational budgetndprovide advice and
support to the RDA Orana team.

Committee members play an equally important role and are expected

G2 KFE@gS | A0NRYy3 dzy RSNREGFYRAYy3a 27
challenges and of the key issues facing local communities. They

provide information and evidence to the committee and actigehtribute to committee debates.

They are effective communicators and have interpersonal skills which enable them to create linkages within
the community and to support local community organisations, small businesdeasthar relevant
stakeholders.Committee members may also have experience in regional planning or development and
delivery of wholeof-government or other local initiatives.

Members of the RDA Orana Committee also work closely with the RDA Orana CEO and team to provide
continuing advie and direction omxistingprojects and to furtherdevelop strategieand initiativeso
addresghe variougegional priorities.

Committee members support the Chédeputy Chaiand the RDA organisatitwy respecting the

confidentiality of committe@liscussions, debates and decision making processes and by valuing the
contributions and views of fellow committee membeFsey areexpected to adopt a whole of region
perspective in their activities with and bahalf of their committee. They will alsave a keen awareness of
good governance principles and the legigs@aframework in which they work, for examphe RDA

Constitution and the RD@perationaFunding Agreement which outline the legal, financial and employer
obligations.Appointees to coimitteesare alsaequired to comply with the RDA Code of Conduct and Ethics.

A list ofcurrentmembership of the RDA Orana Committee can be fouAttatthment A
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2. Executive Summary

THE ORANA
The Orana region covers the central and north wesserctors of New South Walesn area of over 199,000

square kilometresor around 25%f the state and has aestimated population of 11643". The region

whichextends from the hilly western slopes of the Great Dividing Range including the Warrumbungle Ranges

in the east, to the flat plains of Cobar and Bourke in the,aastnorth to the Queensland bord@rovides

the perfect combination of relaxed countnitig, coupled with exciting new opportunities and attractions.

{SG Y2y3ad az2yY$sS 27F | dza i, e reglohc@rprise&iaing tonmshipsdeifi &f ¥ dzf £ |
history and beauty.

The RDA Orana Regional Plan 28 3ets out the
h NI y I Q& Priori&fbrahg hekt three yeats
GKAOK 0dzAf R 2y (KS NRBmA 2
diverseindustry base, the rich history and geographice
uniqueness of the regigandthe many beautiful
natural asset# surrounds

There are many opportunitiegpparentfor the Orana
that are most excitingExpanding oualready significant
agricultural and mining industriger example, and
developinghe new carbon farming and biadustries will provide opportunity tawersify our economy and
bring new income prospects to the region. Further opportunities exist around tourism and hospitality,
transport, renewable energpnline commerceandaccessing new domestic and international markets
which of coursewill becomemore attainablewith the currentroll-out of the National Broadband Network in
our region. Focussing on strategies to develop our human capital, infrastructure, technological readiness,
innovation and institutions wigllso assist istrengthenngthe re3 A 2oyefaiicompetitiveness.

Ultralight plane, Narromine

The Regional Plaaiso identifies theariouschallengeghat presentfor the Oranaover coming years and
strategies in which to address thaseensure the Orana continues to grow and prospeneof the biggest
challenges is ensuring adequate infrastructure is available to support existing and future population and
industry needs into the futur@s well as working to better align government policy, legislation and funding in
order to improveregionaleconomic ad social outcomesHigh levels of disadvantage, an ageing population,
critical skills gaps and educational requirements arekelgareas that RDA Oranalibe focussing on over

the next three yearswith a view tadevelopingstrategicpartnerships andommunicating with all three tiers

of government teestablishstrategieshat address these challenges.

A full summary of the Regional Priorities for the Orana can be foutete6

Felicity TayleEdwards
CEO

RDA Orana

30 July 2013

! Orana Economierofileq Western Research Institute July 2013 draft report
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THE FUTURE OF THE ORANA

It is the wish of the RDA Oranan@mittee that allOrana
people will be able to take advantage of the
opportunities that are available now through equal
access to education, training and employment, through
the digital economy and through strengthening our
existing industry to contribute to a growing and
sustainable economy, enjoy a liveable lifestyle and
achieve their dreams.

8

Vision for theRegion

Vision
By 2020, elevate the value of the Orana region , advance economic
development and embrace new opportunit ies to create communities

where people want to invest and live.

Mission
To build relationships with stakeholders and work in partnership with
our communities to drive regional development, investment and
diversification of our economy to ensure the Orana is a vibrant,

growing and sustainable region .

w5! hNIyYylQa @Ararzy Aa GKIGT AYed2 (§ 'dZNB T G(KS |

region will:

T
T

Be a regionvith a clear and common identity;

Have a fair and just community that provides equal
opportunity forall;

Be aprogressive society dedicated to the development of all people to their full potential by recognising
and nurturing the diverse talents and strengths within our populations;

Enjoy an increase in living standards for all, across health, eduaatiosacreation services;

Experience an increase in population and qualification levels across the region and a reduction in the
current skills gaps across industry;

Be a socially, economically and environmentally sustainable region dedicated to innoed&iboration

and peace;

Be a strong and independent economy,-selfficient in energy, water, food and industry and free of

global constraints;

Effectively support and grow existing business and key industries such as agriculture, mining, health and
tourismin order to be able to participate in a global econpmy

- e T T




1 Successfully diversify its industry base to create new income
streams and more jobs; 0The healtl

1 Be an engine of innovation and a place where entrepreneurs take  Earth; proud of its
early opportunities of emerging industries and new opportunitiess; heritage, sure of its

1 Avibrant community dedicated to identifying, developing and
nurturing our combined natural wealth and our human ingenuity|
to equal our capacity to create

1  Experience the benefits of better developed regional government
policy, with local inpyt

1 Enjoy a thriving economy where adequate infrastructure exists to support continued growth

identity, excited about
I ts futu

There are 13 Local Government AuthorifleSAs)hat comprise the Orana:

Bogan Shire Council Mid-Western Regional Council
Bourke Shire Council Narromine Shire Council
Brewarrina Shire Council Walgett ShireCouncil

Cobar Shire Council Warren Shire Council
Coonamble Shire Council Warrumbungle Shire Council
Dubbo City Council Wellington Council

Gilgandra Shire Council
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4. Role of the RDA

RegionaDevelopmentAustralia(RDArana NSW is an association underAleociations Incorporations Act
(NSW) 1984ihcorporatedin July 2009 TheRDAnetworkof 55 organisationg/as establisheds a partnership
betweenthe FederalState and Local Governmetasprovide a strategic framework for economic growth in
each regiorthroughout AustraliaRDA Orana is a nqumofit organisation led by Committee appointed by
both Australian and State government Ministers, comprising business, community and local government
representatives

TheRDAnetwork will ensure that input is providedab levels of governmeimin regional development issues
and prioritiespromote regions to secure sustainable long term jpbsmote investment and regional
prosperity and raise awareness of programs and services available to regional communities.

THE RDA ORANA CHARTERGANBRNMENT PRIORITIES
RDA Orana will support the growth and development of the Orana region and focus on the economic, social
YR SY@ANRYYSyGlrf AaadzSa FFFSOGAYy3I 2dzNJ O2YYdzyAade
charter. RDA Orana will ken important contributor to, and driver of:
T hNIYylIQa odzaAySaa 3INRBgOGK LXIFya FyYyR AGNXGS3IASax
creation of new jobs, skills development and business investment;
1 Environmental solutions, which will support oimgpsustainability and the management of climate
change (including the impact of drought, flood or bushfires); and
9  Social inclusion strategies, which will bring together and support all members of the community.

In delivering our charter we will:

1 Work wih all sectors of the community, including women, young people, Indigenous Australians and
people from a ariety of cultural backgrounds;

1 Consult and engageith our community, business, ngmofit organisations and all three levels of
government (and theirelevant government departments aadencies);

1 Articulate local priorities, identify and align resources, engage stakeholders and promote solutions;

1  Support, promote and disseminate information on government policy initiatives for the benefit of our
community;

1 Attempt to reduce duplication and overlap in regional activities;

1 Develop a strong understanding of federal, state and local government policies and initiatives, and
mechanisms for our community to engage with us;

1 Take a leadership role in bring together organisations to take advantage of government programs,
policies and initiatives;

1 Act as an effective conduit between governments and our community to ensure they are able to
provide input to governments about the strengths and weaknessas oégion; and

1  Work in partnership with other RDA Committees on projects and other activities where we have
common interests and common boundaries.

—
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RDA Orana is focused on the following strategic priorities:

Advice, consultation and community engagat
w Consult with regional stakeholders on needs and priorities
w Provide a tweway conduit for information and advice between communities and government
w Engage with all levels of government, regional stakeholders and communities in developing solutions
to regional needs and priorities

Regional planning
w Develop strategic regional plans in collaboration with Australian, State/territory and local
governments
w Annual reporting against milestones/performance indicators
w Annual analysis against a different are&offernmentpolicy each year

Whole of government activities
w First point of contact for agency consultations
w Information provider foAustralian government services/programs
w Contribute to other national agendas from a regional perspective (eg. sotialdngctlimate change)
w Administer third party contracts for other agencies as required

Promotion of Australian Government programs

Provide information to regional stakeholders about government programs, particularly regional
Identify and assist in the delopment of regional projects

Provide advice/assistance with leveraging additional funding towards regional projects

Provide relevant advice on applications/applicants to assessors in the department (as required)

€

€ ec¢

Communityand economidevelopment

Regional advocacgle

Provide spport and training

Network building and leadership development
Partnership broker role

€

€ € ¢
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5. Analysis of th&egion

FIVEDETERMINANTS OF LOEBMREGIONAL ECONOMIC GROWTH

At its inaugural meeting in July 201f# Councibf Australian Governmen{€ OAGFommitted to a common
approach to promoting regional economic growth and guiding regional economic development across all
jurisdictions The Regional Economic Development Framework promotes coordinated and sustainable
regional development at all levels of government, and with community and industry sebher&ramework
builds onthe key determinants afconomiogrowthand acknowledges the importance of facilitated
collaboration across jurisdictions for long teznonomic and social prosperity.

The fivekey determinants of lorgerm regional economic growth are:
1. Human capital
2. Sustainable (economic, environmental and social) communities and population;growth
3. Access to internationahational and regional markets;
4. Comparative advangge and business competitiveness; and
5. Effective crossectoral and intergovernmental partnerships.

5.1 HumanCapital

oHuman capitals the stock of competencies, knowledge, social and personality attributes, including creativity,
embodied in the ability to perform labor so as to produce economic value. It is an aggregate economic view of
the human being acting within economies, widécin attempt to capture the social, biological, cultural and
psychological complexity as they interact in explicit and/or economic transactions. Many theories explicitly
connect investment in human capital development to education, and the role of hagitahic economic
development, productivity growth, and innovation has frequently been cited as a justification for government
adzoaARASA F2NJ SRAzOI Wikipedig 2013y R 220 a1 Affa& GNIAYAYyIde

There is significant research availablshow directinksbetweeninvestmentin human capitadnd
consequentiakconomic growth. Where human capital is strong, generally there is strong economic growth,
innovation, enhanced entrepreneurial efforts and better social attitudes. With this knowledge in hand it is
imperative thatin order to provide for existing economic needs and to prepare for future anddong

economic growth and sustainability, a region must support the development of its human capital. Getting the
oFftFyOS NRIAKG | yR IkdgehdadityzandysEll sét cahlBd@ifleza gtimalus foy/sRhétantial
economic and socieconomic shifts.

EDUCATION AND TRAINING
Investment in adequate education and training is important

to enhancing human capital and supporting kbegn
economic growth.

A key message that came out of 2&L.3RDA Orana
Regional Plan consultation procassossegions was the
challenge imetaining childrenin schoolseyondYear 7,
the lack of inrregion tertiary education facilities and the
mismatch of existing training to the reality of skills
demands in the region

Brewarrina Shire

—
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Quality elucation remains one of the most powereNersthat can be used by government to support strong
economic growth within regian Therudimentaryflow-on benefits of a skilled workforce is tst@mulation of
employment and thereation of economic development. A healthy economy that is basddwng and
sustaining development alé@as paitive social impddn that it creates employmenteduesthe reliance ¢
social welfar@and improves living standards and social cohesion.

Most towns of 500 or more residents are serviced by several priscaiools operated by both state and
private providers and by state run high or central schools.

The Regional Education, Skills and Jobs Plan for the Orana Regig@12Dddports the following:

9 There are 108 Primary and Secolydschools in the Orarragion;

T LY FTRRAGAR2YIZ 5dz002 Kla (62
RAAGdzNDFyOSa FyR 0SKIF @A 2 dzNT
students situated within # Orana Juvenile Justice Centre;

1 There are three distance education facilities based in Walgett, Bourke and Dubbo. The Dubbo facility
provides a virtual selective higchool service to Western NSW; and

1 There are currently (2012) 45 child care centres and 38gmeols in Orana.
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Privaely run high schools are found in five of the larger regional towns. The Western Institute of TAFE has
colleges in 13 towns in the Orana region and offers vocational courses through some regional schools as well.
Charles Sturt University (CSU) has a campDubbo delivering degree level courses in nursing, education

and community health, and the University of Sydney delivers some aspects of its medical courses through the
School of Rural Healtim Dubbo.

The Orana is currently not competing with tlestrof Australia in terms of qualifying its residents. In the 2011
Census, data showed thiatthe Oranalte percentage of young people completing Year 11 oorl2
equivalent still significantiaggedbehind the rest oNSW and Australialhe datasshowed that he highest

level of schoolinthat the majority of young people achieviedthe regiorwasYear 10, whereas, in the rest

of NSW and Australia as a whdteyas ¥ar 12(refer Table Abelow)

TABLE AHIGHEST LEVEL OF SCHOOLING FINISHED

Year 12 Year 11 Year 10 Year 9 Year 8 No School N.o t
Available
Orana 31.75% 6.05% 32.88% 10.14% 8.49% 0.51% 10.18%
New South Wales 49.24% 5.00% 23.92% 6.57% 5.59% 1.03% 8.65%
National 49.23% 8.90% 20.89% 5.68% 5.92% 0.85% 8.53

Source: ABS 2011 Census [myregion.gov.au]

The consequences ofithperformancen the Oranaeconomy can be dramatic. Where young people do not
remainin the school systentheir ability tocontinue on to tertiary studies and subsequemthyer into the
workforceis significanthimpeded Thscan result in an inadequate locahployment pool and skill sefithin
the region, lower productivitperformanceincreasel skills gaps and heightened risk of developing
communities thately heavilyon government assistance, which in teancreate dysfunctionatommuniies

The population of young people over 15 years with yso$tool qualificatiogin the Oranas alsowvell below
the NSWS3ate average The table belowlemonstrateghat over the past 10 yearhe Orana posschool
gualification ratenas consistently bee®8% lowerthan the rest of NSW and Australia as a whole

—
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TABLE BPOPULATION AGED OVER 15 YEARS WISEIROSE QUALIFICATONS

2001 2006 2011
Orana 27.70% 31.82% 36.51%
New South Wales 35.82% 40.25% 45.32%
National 34.27% 38.97% 44.39%

Source: ABS 2006 Census, Population and Housing, Population and Housing, Time Series Profile [myregion.gov.au]

At the 2011 Census, the highest post school qualification comptetbd Oranavas most commonly:
1 Certificate Ill or IV (14%)
1 Bachelor Degree (6%)

An under qualified population can also significantly affect a community, both in regard to economic growth
and social cohesion, impacting the léegm sustainability of a region.

Thecausesfor belowaverage qualification levedgrosghe Orana can be put down to many factors. The
large regioris constrained somewhat by geographiallocation, the tyranny of distance and isolation,
inadequate infrastructurecultural differences and high levelssafciceconomic disadvantage

In2012 theABSeported that there were 176,057 school students in Australia who had identified as
Aboriginal and/or Torres Strait Islander at enrolmeéditthese NSW had the largest number of Aboriginal
and/or Torres Strait Islander students (55,))%6pesenting an increase of 10,456 (23%) of Indigenous
students over 4 years.

Walgett, which is in the Orana region, is one of two communities in New South Wales identified as a remote
service delivery (RSD) community. RSD is a commitment by governneoris Wwith Indigenous

communities to improve the delivery of services. The aim is to improve access to government services and
facilities, raise the quality of those services, and better support Indigenous community governance and
leadership. A formal latimplementation plan has been negotiated with the Walgett Aboriginal community,
identifying projects and priorities that the community would like addressed.

Investment in education and training, along with partnershipsiméitommunity, will result improved

economic outcomes. Accesdacallyqualifiedandtrained staff is one of the key requirements for any
businesgo invest in a regionProvidingaccess tdraining facilities for local people to gill and which will

provide anincreased nutber of professional and trade qualifipdople will contribute significantly to the
NBEIA2yQa SO02y2YAO LINPALISNRGE YR &adzadrAyloAftAlGeod

EMPLOYMENT
The unemployment rate varies across the region due to climatic and geographic influences and the proportion

of agricultural enterprises. Theis also a high percentage nfligenous disadvantage across the Orana with
longterm generationabnemployment in particular LGAAs at December 2012, the unemployment rate for
all of Orana was 6.3% with a labour fao€&2,045 persoﬁs

The DEEWR Small Area Labour Markets Report 2012 shows that the unemployment rate across the region,
over the last two years varied from as little as 3.4% in Qudanining town, to as high as 18.5% in
Brewarrinag a norrmining town representing a patchwork economy that makes up the Orana Region.

2 Orana Economic ProfiieWVestern Research Institute July 2013 draft report

—
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TABLE CUNEMPLOYMENT RATE BY LGA

Mining LGA Unemployment Rate %

Sepll Decll Mar-12 Junl2 Sepl2
Bogan (A) NO 6.60 5.90 5.60 5.30 5.10
Bourke (A) NO 12.50 12.20 12.40 12.60 13.30
Brewarrina (A) NO 18.50 17.60 17.40 17.10 16.80
Broken Hill (C) YES 8.50 8.30 8.10 8.00 8.00
Cobar (A) YES 4.60 4.20 4.00 3.70 3.40
Coonamble (A) NO 7.20 7.20 7.70 7.90 8.00
Dubbo (C) Pt A YES 5.00 4.90 4.80 4.70 4.60
Dubbo (C) Pt B YES 5.00 4.90 4.80 4.70 4.60
Gilgandra (A) NO 5.50 5.00 5.10 5.10 5.50
Mid-Western Regional (APt A YES 5.80 5.50 5.40 5.20 4.70
Mid-Western Regional (APt B YES 8.80 8.70 8.70 8.70 8.70
Walgett (A) NO 13.90 13.30 13.40 13.10 12.50
Warren (A) NO 6.60 6.20 6.30 6.00 5.50
Warrumbungle Shire (A) YES 7.00 6.70 6.70 6.50 6.10
Wellington (A) YES 9.80 9.30 9.20 9.00 8.90

Source: DEEWR Small Area Labour Markets report [December 2012]

The unemployment rate for the entire Orana is generally higher than the rest of NSW and nationally, and this
trend has increased over recent years (rdfableD).

TABLE QUNEMPLOYMENT RATE IN ORANA COMPARED TO REST OF NSW AND AUSTRALIA

Dec 2008 Dec2009 Dec 2010 Dec 2011 Jun 2012
Orana 5.26% 6.38% 6.11% 6.42% 6.46%
New South Wales 5.25% 5.85% 4.57% 5.60% 5.13%
National 4.60% 5.52% 4.92% 5.22% 5.28%

Source: ABS Labour Force, DEEWR Small Area Labour Markets, SLA data used to compile RDA estimates [myregion.gov.au]

Thetop sectors in terms of numbers of employees were:
9 Agriculture;
1 Health & Community; and
I Retalil.

The most significant changes were experiennedyriculture, where employmenedreased by 2 percentage
points andn Coal Mining, wheremploymentmcreased by 2 percentage points.

As at the 2011 Census, the median personal incomes across the Orana region ranged from $31,200 per
annum in Bourke Shire to $19,188 in Brewarrina SBietween 2006 and 2011, growth in median personal
incomewas greatest in Bourke LGA (up by 45%), Bogan LGA (up by 31%) and Cobar (ufrhg 28%0).
earning occupations across the Orana region were Professionals and Machinery Operators and Drivers.

In order to improveél KS NI 3 A 2 ¥ Qvaluk glategie m@ibeJutiin place tacreas the
proportion of young peple completing &ar 12 and progressing on to tertiatydiesand furthereducation
andby providing clear pathways to employmefhitiatives tosupport the reskilling of matureage workers
can also be undertaken to raise workforce participation rates

—
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WORKFORCE SKILLS DEVELOPMENT
Skills shortages across industry are a major challenge within the Qitsmeegion is moving away from its
deperdencies on traditional industries suchagsiculture and experiencing a shift to other industgash as
resources, energy and health. Major changes in farming practices, and associated technology, is believed to
have led to reductions ipasiclabour equirements on many farms throughout regional aréBise demand
for skilled labour in these areas, howewamtinues to grow in an environment that is experiencing an ageing
workforce and loss of youth from the regions as a result of population shiftraneffectiveness to engage
and retain youth in education and employment.

.8 HnmpI Al A& SadtAYIFIGSR GKSNB gAtft o

that 1.6 miIIivonvAus,tralians will have gomple;ed a vocational educatiomaanicig (VET)

lj dzI £ AUOI U A 2 MwDB &killing iGuk Biksinelds R0Y2 DASBTE

The challenge in the Orana surfaces in various forms. In the smaller, remote centers it is most evident for
doctors and medical professionsdsbe lacking In areasvhere mining is active, skilled tradespeople

(particularly electricians and motor mechanics) and professionals such as engineers are in short supply and in
other areas there are skills shortageshia service sectors, as well as the agricultural and raatwring

sectors Where these professional and trades people are present in the small communities, many are
approaching retirement age and their communities are concerned about a relative absence of skilled young
people to replace thee workers

RDAOrana is currently developing a strategy to address these issues in the Skills Mining Centre of Excellence
(SMCEproject The purpose of the SMCE project isiévelop relationshipandbring together stakeholders

by encouraging collaboration within irgtty and the education systetm engage schoolstudents, adult

learnersand existing workers to undertake appropriate education and training to skill up for work in the

mining industrnand toprovide a direct pathway to employmenfhe SMCE is also expected to expand into

the future to provide skills training in othleeysectors including agriculturenergy trade services, transport

and logisticsconstruction and even health. will be unique in bringing resources together toagage school

children in primary, secondary and young adults in tertiary instituindghe workforceo highlight the

options of careers and to provide clear pathways to employtieotigh a virtual framework

The digital economgnd the roHout of the National Broadband Network is another exciting development for
the region as ihas the potential to transform the way education is deliveesgecially in overcoming

distance, is@tion and disadvantagend it has the potential tehift some development activity from the

capital cities to the regiond AFE Western and other educational institutions have IT infrastructure that
leverages from this opportunity, providing connectivity to residents throughout the Orana. RDA Orana has
obtained agreement, through partnership, to use this infrastructure inM@Eproject.

Education, however, is only one component of the broader concept of human capital, which also involves on
the-job training and learning as welld@svelopingcogniive skills It is important to be able to provide young
people with the opportunity for hanesn experience. The SMCE will provide this through its partnership
framework where mining companies will provide direct work experience and engageorantencing in the

early schooling yeardt is expected that up to 100 school students and at least 210 TAFE and University adult
learners will progress through the SMCE in the first year and as the scope expands, more students will come
on line in the gars thereafter.

—
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In addition to this, wer the next three year& DA Oranwill undertake to wrk with stakeholders to reduce
the disconnect between tertiary education organisations and the training needs in the regions in order to
develop a plackased approach to better align with the local skills ne@discurrent gaps includirrgral

skills, information technology, mining, agriculture and hospitdtityill communicatewvith relevant
government departments and training and employment organisations to increase education and training
optionsacross the regionupport programshat improve youth engagemeandschool retention and
increase patrticipation in posecondary educatioto provide options for furthetraining, apprenticeships and
employment.

RDA Orana is a Regional Certifying Body for the Regio
Skilled Migration $&me This program, howevearan
only partly resolve skill shortages in the regi®he
Regional Sponsored Migration Scheme (RaNtB)s
Australian employers in regional and low population
growth areas of Australia to recruit workers from oversess
or who have temporary visas and are currently in Austra
This is a permanent Employer Sponsored visa which o
granted is not dependent on that employment.

The occupations which are eligible for the RSMS are
determined bythe Departmenbf Immigration and Cobar Shire

Citizenship@IAGQthrough the ANZSCO list of occupatioBsiployers may only nominate positions which are
classified as Levelk3, where one is a degree qualified professional and tisredully qualified tradeMany
skills in derand in Orana do not meet this criteria and further flexibility of this aspbetrig explored by

RDA Orana in order toeet the demand acrogke Orana.

TheSkilled Regional Sponsored (Si&8)is a temporary visa by which migrants support themseliksir
migration, independent of an employerFhis visa is currently four years in leng®&DA Orana has utilised this
visa to address predicted skitiortagesand increase the pool of job seekers applying for advertised positions.
To be eligible for nominatigapplicants must have a valid skills assessment in an occupation which appears
on the Orana8killsn Demandlist. The occupations on the NSW liseaelected from the national list of
occupations which have a national skills shortage drawback with this process is that the region cannot
sponsor skills unless they have a recognised national and state shéntageumber of instances there are
regional shortages which are not reflected on the State dohaltlisting.

The Federal Government recognises that workforce skills development is imperative in sustaining and driving
longterm economic development in Australiihrough the National Wkforce Development Fund (NWDF)

the Australian Government will provide $700 million over five years to industry to support training and
workforce development in areas of current and future skills ae€de NVWDFenables businesses to partner

with the Govenment to train and ugskill workers in areas of skills shortage

Quality uman capital is necessary to generate economic activity, employment and a vibrant conamainity
therefore much emphasisustbe placed on providing access to relevaghication training, apprenticeships
and traineeships and workforce development in areas of current and future skills RE28Orana will be
focussing omnitiatives that assist ideveloping he human apital in the Orana through thmplementation

of its keypriorities, projectsandthe promotion of relevant government programs.

—
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5.2 Sustainable Communities and Populat®gmowth

Sustainabilitys the capacity to endurél sustainable economy is one that has diversity and does not rely
2y 2yS AYRdzZAGNER | t2yS odzi f SOSNI3ISE FTNRBY (KS SO2y:
natural assets and comparative advantage to become competitive and buoyant.

ECONOMISUSTAINABILITY
The Orana region has a robust economic environment which is
sustainedby the agriculture, mining, healtretail and government
sectors The Gross Regional Product (GRP) for the region in 2012 o [39 M
estimated at $4,946illion with®: “Dubbo
w Other mining(non-coal)contributing 10% to value added and 488 & MGkl LICL
of FTE employment;
w Agriculture contributing 9% to value added and 15% of FTE
employment;
w Hedth and community contributing 9% to value added and 13§
of FTE employment; and
w Hucation contributilg 7% to value added and 10% of FTE
employment.

The most significant growth in businesses, over the period between 2028 in the Oranaoccurred for:
w Administrative and support services (up 20%)
w Health care and social assistance (up 19% to 409 lassise
w Wholesale trade (up 17% to 317 businesses); and
w Retail trade (up 14% to 772 businesses).

The most significant decline in businesses occurred for:

w Arts and recreation (down 12%nd
w Mining (down 18% to 121 businesses).

Currently, asignificantortion of the Orana income depends the production and sale of agricultural

product. In 2012, agriculture was the dominant sector in nine out of thirteen of the LGAs that comprise the
Orana. However, across the region employment in the sector fl%ybetween 2006 and 2011, compared
to a 9.5% fall of employment in the sector across NSW.

A diverse range of agricultural activities are undertaken across the Orana, which include:
w Dry land winter crops such as wheat, canola and grain legumes thradlg@glains in the central and
northern parts of the region;
w Irrigated viticulture and horticulture in the southern and central parts of the region;
w Cotton in the central and northern parts of the region; and
w Beef cattle and sheep for meat and wool actbssregion.

Ten years of drought impacted severely on the rural communities in the @gwiouslyand farmers face a
more water constrained future with the foreshadowed implementation of legislation to adopt the Murray
Darling Basin Plan. Goainfalls from 2009 until 2012oweverhave driven a strong return to agricultural
production across the region that includes wine growing in the east, and grain, cotton and livestock
production across theorth, westandsouth of the region.

3 Orana Economic ProfiieWVestern Research Institute July 2013 draft report
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There igpotential in Orana for greater value addangd diversificatiof agricultural production providing
unrealised business opportuigis The further development of graiather broadacre croppingndsheep
farming for meat and wodaould provide more opptunity, however, barriers to expanding in these areas
exist. These include restrictions around clearing native vegetdi®mnecent withdrawal of funding of
research into grains; costs associated with produgtimdeclindgn product prices andbstaclesaround
transportand waterinfrastructure.

To ensure the continuing sustainability of the agriculture sector, and to cstpitaR Yy G KS NBIA 2y Q&
and comparative advantage that the Orana, lggsernment must develop policy to help safeguard the

industry ina morecompetitive, water constrained and carboonsciougnvironment Through the Carbon

Farming Futures initiative, tlgiovernment isvorking to ensure that advanceslamd management

technologies and techniques for emissions reduction and adaptation will lead to enhanced productivity and
sustainable land use under a changing clim&evernmehmust alsalevelopmeasures tsupport the

industry to continue to grow by addressing therleas that currently exist, particuladyound regional

infrastructure production costs and existing government policy

1 Relying heavily on one industsyich as agriculturéo support an
economycanheightenriskin terms ofimpact to communiesand
quality of life for residents if a downturn in that sector occurs. For
I cxamplesevere weather conditiorendthe impactof fluctuating

=5 prices of producean causeonsiderablempact,and thishas been

= experiencedo a degree with theecentshift from sheep/wool
productionto grain due to price dowrturnsin some regions

Farm expansiorsnd amalgamations have also reduced access to
the industrycausing barriers farew businesspeophanting to

enter thesectorand resulting in a smalleumber ofoperators and
larger farms

The mining industry is also a major contributor to GRP and employmeiiers and here issignificant

mining activity in thérana contributing more than $740rfito the localeconomy with operations currently

in 60f the 13 LGAs. Over coming years, growthigs#ttor is expected to triple, with at least 12 new mines

and 6 expansions to existing operations expected across the wider Orana régmemployment and other
economic impacts of mine developmentlire region are not just those that come directly from the mine
development and operation. Businesses that supply services to mining companies, including drilling,
surveying, environmental management, construction, transport, human resources and tragrafgpdreing
established in the region. Many of the Orana mines are relatively new developments with long forecast

LINP RdzOG A2y afA@S&aé FyR GKSNBE A& LISNDSAGSR G2 0SS Y
practices in these sites.

Recognition of the opportunitighat thisinevitablegrowth will bring is high on the agenda for RDA Orana in
developing and diversifying the economic base of the redioarder to harness the opportunities and to
prepare for the change that the minisgctor growth will have in the economic profile of the Orana, it is
important that leaders take measures now to position it best in order to leverage maximum benefit.

4 Orana Economic ProfiieVesternResearch Institute July 2013 draft report
° NSW Trade & InvestmenResources and Energy website
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Supporting strategies that will skill up and employ local people, support bugimess;e infrastructure,
drive economic growth and retain dollars and workers in our region will help to adhiexsfication of our
economy However presently we do not have the services or infrastructure to supportinuedgrowthat
this rateand the repercussions of losing a key industry contrilauerto thesdimitationsmay beat risk

There are Bw opportunities being developed in the mining sector across the regiontbdayl  yS wS & 2 dzl
Tomingley Gold Project, in the shire of fdarine, is currently under construction and is employing

approximately 100 FTE stafidis expected to emplo§0 FTEonce mining operations are underwalhe

Dubbo Zirconiaprojegt I y2 0 KSNJ 2 F | f | | ys&rareiSeiap dad Ba8Ext@ctich LIS NI G A 2 Y
operation that is in the pipeline and anticipated to employ up to 400 FTEBba&fichallenges with

supporting new mining operations in the region are largely around road, rail, water and gas requirements and
limitations ofexistinginfrastructure.

Ageing and inadequate infrastructure across the entire Orana region is at a criticahdtétea major barrier

to continued regionaéconomic growth The infrastructurecurrentlyin placeto supportwater pipelines,

sewerage workgas electricity linestelecommunicatiorand road infrastructurés largely indequate to

support existing needscross the regianThe additional presswséhat mining operations hae placed on

these systemsever recent yearbasfurther affected efficiencies and this will exacerbate with new mining
operations.Infrastructure across the region must be improved to support the sustainability and development
of the region and to assist in diversification and decentralisation meadRIeA Orana hdsghlightedthis

matter as a key prioritior government recognising the inadequacies that are currently the state of play and
the potentialeconomic costto the economy in terms of population aadonomidoss ifit is notrectified.

In 2012h NJ yGroSs&Regional Product (GRitliewas $4.946
billion”. Two of the largest industry contributors to this figure

were agriculture and mininghen theGrossRegionaProductor
Gross Domestic Produealueper capitafor the regionis

considered in comparison to othezgions, cities and urban areas
within Australia where current government infrastructure funding

is being allocatedt raisegjuestions as teelative equality.Given
GKFG GKS hNI Yyl P sighffichiRDA Oralzd A 2y (G 2
considers that the method to determine where infrastructure
funding is distributed should be reviewed to take into
consideration the value of GREr capitaand its contribution td dza  NJ f A Thizarguingndshall Bed
explored further witlresponsible government agencies whilst highlighting the general state of infrastructure
in the region.

The Oranaegion is undergoing great changed around that change theare enormous oppoutnities
Emerging industries and new opportunities arpaaent and RDA Orana is working to best position the region
to maximise benefit from these new prospects. Caflhoming and thévio-industryfor example, arexciting
prospecs for the region as the Orana is welhced to become a major player iresha sectos. Already RDA
Orana has moved forwardimtiating projects in theeareasg for exampleRDA Orana is currently working in
partnership with key industry leadessross Australigp bring together anajor strategigroject thatwill

6&7 Orana Economic ProfiieWVestern Research Institute July 2013 draft report
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utlisethe EAA 2y Qa O2 YLI NI @bilig ®provideddrgg dnodh®f bib-yiasdit&narketThe
Innovation Precinct ian extremelyexciting project which couljgbtentiallybring enormous benefit to the
region.

There are many other areasagportunityfor diversificatiorin our region and thesiacludce leveraging from

the National Broadband Netwgnikhich will be available from 201@nce this technology is in place,

Australia is expected to rank in the top five nations in the world with the highest proportions of households
connected to broadbandThis in itself will enable connectivity throughout Australia and the world, promising
new opportunities on a global scal€hrough this new infrastructure we can grow ocoomy by

investigating new business concepts and ways to expand our existing businesses and Wdwsnuse
technology to effectively raise the profile of our egito drive tourismand to reach new domestic and
international markets for existing and emerging commengde will have the ability to showcase our quality
agricultural produc¢o the world andoecome leaders in this industry and others suctmasio, carbon,
renewable energies and the resource secihis is an exciting prospect and it is important thataie
advantage othis opportunity to strengthenour regional competitiveness.

Over time manyof our regional townships have lost maprsinesesand employers includingcal bank
servicesgovernment agenciesnd other large businesfRDA Orana understands the importance of the

presence of these organisations in regional towns in terms of contributing to the economic and socl fabric

a community. RDA Oranapportsthe Governmer® ®ecaide of Decentralisation t 2 f A 08 GKA OK A 2
stimulating regional developmeand deliveing greater opportunities to rural and regional communities

throughthe creation of jobs in regional centres.

Although the region has many opportunitiegé¢alise it also has manghallengesandcertaininequalities to
overcome.Localisedeconomic developmertan often beoverridden by the urgency of social welfaseds
and it isimportant that appropriate stratégs areémplementedto addresghe challenge of providing both
social assistance and supporting economic growth to avoid stilirglopment into the future All levels of
governmentmust take on theesponsiliity to identify, develop and ralignpolicy, to develop initiatives that
increa® the ability of individual communities to leverage frthrair human capitalcompardive advantages,
and newopportunitiesandto effectivelymanage the capital
generatedn their region.

Joint initiatives across local, state and federal governments
would be most effective in addressing some of the issues
that the Orana region faces. RDA Orana has worked some
way on this in initiating th&killsMining School of

Excellene, the Innovation Precindghe Carbon Farming
Initiative projectand working closely withll three tiersof
governmento focus on improving current regional policy

ENVIRONMENTAUSTAINABILITY

Water

The Macquarie and Cudgegong rivers are regukstetdms with major dams at Windermere near Mudgee on
the Cudgegong (368,000ML capacity) and Burrendong near Wellington on the Macquarie (1.2 million ML
capacity). Other rivers in the region are unregulated and include the Bogan, Castlereagh, Barwdmgnd Da
All river systems in the region are part of the Mwiayling Basin.

—




22
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and Cobar that are dependent on water pumped from the Macqrivier near Warren and transported by
open channel (the Albert Priest channel) to Nyngan and by pipeline to Cobar.

Irrigation dependent cropping industries have developed in some parts of the region, particularly since the

M (b T sTEedednclude viticultarin the Mudgee area, vegetables in the Wellington/Dubbo/Narromine/

Bourke areas, cotton in the Narromine/Warren/ Walgett/Bourke and Brewarrina areas and citrus in the

Bourke and Narromine areas. These industries have licensed entitlements to extcaapppkimately 20%

2F | @OSNI IS Fi2a Ay GKS NBIdAFGSR aSOldizya 2F (KS
the period 2001 to 2009 resulted in much reduced water access and extrastich that cotton production

in the lower Macgarie Valley declined by up to 80% over that period. Such changes in water availability had
significant socio economic impacts in the region, leadimgdeclindgn population. A recovery in both dry

land and irrigated crop production has occurred ih222012 with a major improvement in water storage

levels following high rainfall and runoff across the region in late 2010 and again in earlgid&zhe

MPy nQaA3X YAYAy3d RS@PSt2LI¥Syia Ay (KS adzRaSSfranbey Il y
bulk water supplies mainly sourced through purchase of regulated surface water license entitlements from
farmers.

The recent prolonged drought has brought to light some current and potential future water supply concerns
in the region. Short andrger term climate changes have reduced further the reliability of water supply to
irrigation farmers throughout the region.

Water access and water security were key issues raised by the communities within theTheadiaft

Murray-Darling BasiMDB)Plan released in migl012 continues to raise concerns about the social and

economic impacts of reduced access to water supplies by agriculture and other industries. It raises the
necessity for bastnommunities to diversify in order to continue to be sirsible and competitive in a water
constrained economy. dzZNNBy (Gf e8> (GKS WwWotl y1SiQ 3I28SNYYSyd NB3d
licensing does not allow for the uniqueness of our many differing water systems and access to expand existing
agricultual crops.Water licesing in some areais inadequate and effectivedyifle economic growtin

regions wherdurther access could result asignificanincrease irproduceyieldandproductivity,having a
substantiabirect economi@nd social impacbtthe local communities

Urban water security rated as a key concern, particularly with regard tuthentinadequate and

ineffective infrastructure to transport watghe consequentialvater losssuffered as a restuih some

systemsand the reducedevek of wateravailable to these communities in an already water constrained
environment. There is also somgprehensioraround the propose&ustainable Diversion Linfts ¢ { 5[ a 0
under theMurray-Darling Basin PI&nAs theOrand)&aterways are alinked to the MDBtheytherefore

have limited access to water under state water resource plahsforeshadowedDLsvill be used tset
sustainable diversion linsifor each catchment in the Basin, as well as an overall limit for the Basin as a whole
ensuring a balance between the water needs of communities, industries and the environment from

2019. The Basin Plan sets new ldiagm average sustainable diversion limits that reflect an environmentally
sustainable level of water use (or 'take'). Anmmvnentally sustainable level of take (ESLT) is the amount of
water that can be taken for town water supplies, industry, agriculture and other human or ‘consumptive' uses,
while ensuring there is enough water to achieve healthy river and groundwater system

8 www.mdba.gov.au/whatve-do/water-planning
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The SDLassentiallycap'urbanwater use.They regulate the amount of water that can be used for
consumptive purposes in the Basifhe SDLs in the Basin Plan also apply to groundwater and mean that for
the first time there are comprehensilimits on groundwater take across the Bagsins important that

adequate urban water supply is available to cater for projected growth in the segion

National Parks

Restrictions tamationalparks andvaterwayswere alsoraised as significantoarrier to economic growttvith
regard tothe tourism industry. Mangationalparks and wates I & & I NJprohibitisy ©dmsinidies to
promote ecotourism andwater sportsleaving thenunderutilisedand a missed opportunity for tourist

attractiors.

National Parks do not pay rates to the local counc
however, cover a large percentage of the Orana
region. A key message that came through from
thoselocal councilshat haveNational Parks in their
region, as part of the consultation processs that

it would make a significant difference for council
sustainabilityif a rate contribution was made.

Carbon and Bitndustry
RDA Orana considers that the region is very well E

placed to benefit from the emerging carbon farming anditdtustries, howevemr relaxation oftie Native
Vegetation Act 20081ay be necessary to exploit the full potential of this opportunity. Changes to the Act
could also assist irkpandng theagriculture industryn providing new cropping areas.

Land Planning

Anotherchallengdn progresing regional developmentvhichwas highlighted through the Regional Plan
consultation processyere the various restrictions and regulations around land planning. Managed by the
NSWDepartment of Planning and Infrastructuk®calEnvironmental Plan (LERvere developed tguide
planning decisions for local government afed$irough zoning and development controls, they allow
councils and other consent authorities to manage the ways in which land isLigeslare the primary
plaming tool to shape the future of communities andversee the estimated $20 billion worth of local
development that is determined each year.

Some regions within the Orana felt that the restrictions placed on planning oatidrabilitiesuinnecessarily
impeded development within LGAsr Exampleplanning restrictionin some shirekaveresuliedin a
reduced ability to build new houses atadncrease local population$n other shires, the delay and amount
of bureaucracexperienced in the LEPogresshas reported to be inefficient andeffective. There are
various concerns with the LEP process which State Government must impoovie order to support
regional growth and development

The future development oégjislation and regulatiocaroundNational Parksvater access anthndplanning
must beW LJ | O Sn odder Io&iRiCIorthe needs ofegional Australiandto support the growth and
sustainability of our economyRDA Orana will be working to raise these issues as a matter of ungdmcy
relevant government authorities.

o www.planning.nsw.gov.au/LocalRfang
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SOCIABUSTAINABILITY

Population

The Orana region has an estimagepulation of 115,643TheDubboCity Shirdas the highest town
population afust over38,805, followed bythe Mid-Western Regional Shivéth around22,318"°. Overall,
Mn ®o: 2F GKS NB hdigeyoistheritalgelddzt F A2y Aa 2F L

A key issue around population statistics in our region is the method of determining numbers in regignal NSW
which is thought to produce inaccurate figueasl caotradictory projections In a recent Government report,

for examplejt was predicted thapopulationswould decrease somewhere in the vicinity of 15,000, between
now and 2020.The AB&lsoprojects that the population of the Orana will fall by 5.63%vben 2011 and

2036, while its working age population is projected to fall by 16.5% in the samée hetiodever, others

report that growth is inevitable in regional centrés instance,lie Regional Universities Network repgort

that'?:

1 36% ofAustralians live outside capital city statistical divisions and 31% live outside major cities.

1 Despite common misconceptions, the population of regional Australia is rising. The Australian Bureau of
Statistics projects that the population outside capiii# s will grow by 26% between 2007 and 2026.

1 Regional economies are based on a diversity of industry sectors, with the majority of employment
concentrated in the services, health, education and infrastructure sectors.

1 Regional Australia is the major2 dzZNDS 2 F | dza G N} £ Al Q& SELR NI S| Ny A
aSOU2NE NBLINBaSyildAy3a 20SN) cx>»-1@F GKS @l fdzS 27F |

1 Regional Australia plays a critical role in the Australian tourism industry, which makes a direct
conth 0 dzi A 2y (2 ! dz& (i NIRediohaQaiieastascount2ofarobrol B5%dmfdoniesdti@ y d
visitor expenditure and almost 20% of international visitor expenditure.

1 Regional Australia holds the keys to a sustainable future for Austradiavhere saltions can be
found to key national and global challenges such as: food security; biodiversity; climate change; water
solutions; preservation of Indigenous cultytesligenous economic development and, social inclusion.

It is evident ircontradictoryreports such as these that statistics on population and population decline in the
west is inaccurate or certainfgepends ormethodologyand/or boundary interpretation It is feared that a
misrepresentation of population statistics in tlegion based orlifferingboundaries, may impede

Government investment decisions in terms of infrastructure and other economic impetus in the Orana region.

Basedn their boundary analysithe Australian Bureau of Statist&tyow that there has been a loss of
populaion over the last decade in the region, however, it also shows that there has been a small increase
over the last two years (refd@iable

TABLEG POPULATION GROWTH BY YEAR

2001 2006 2009 2011
Orana 123,463 119,920 120,587 120,760
New South Wales 6,575,217 6,816,087 7,069,707 7,211,468
National 19,413,240 20,697,880 21,778,845 22,323,933

Source: ABS Regional Population Growth, Australia, 2010-2011 [myregion.gov.au]

10 11

&~ Orana Economic Profigeg/Vestern Research Institute July 2013 draft report

12 Regional Universities Network, Regional Australia Fact Sheet 2011
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Ten Locaovernment Areas (Bogan, Bourke, Brewarrina, Cobar, Coonamble, Gilgandra, Narromine, Walgett,
Warren, and Warrumbungle) have experienced population decline over recent years and three LGAs (Dubbo
City, Wellington and MitlVestern Shires) have experiencedvgth.

The demographic of regional NSWkeisresentative o&n increasing ageing populatioationwide Although

the largest group in the Oranasimallchildren aged betweenD4 yearsthe next largest groupre those

aged 65 years and ovend this iggrowing steadily The smallest age groirpthe Orands the younger
workingadults(agedbetween25-44 years)which has contracted approximately 5% between 2001 and
2011*% Thistrend has beercausel by manyfactorsincluding the overall ageing population of Australians and
the increasindoss of young people and families froegional communitiedue toa lack of services,

education options post primary school ahé desire to obtain anore competitive incomelsewtere.

The loss of younger working aged populations in a
community can cause many issues for a regional econo
These include the inability to effectively plan for success
in business, farming and other family operations, to recr
skilled staff, to encougge entrepreneurship and
investment in the region and to grow and sustain the sog
fabric of the community.

Healthcare & Childcare services

With agrowing older generation, there will be increasing requiremtamtmedical servicefealthand aged

care systems, causing further pressbrang placean local servicesThe accessibility and quality of medical
and paramedical services and infrastructure is one of the major issues of community concern in the Orana
region. Part of this concern is exptdnvhen the demographic features of the region are considered. The
proportion of Indigenous peopleery youn@nd aged people in the region are significantly higher than state
averages andll of these groups have higher health care needs.

The NationaStrategic Framework for Rural and Remote Health (2012) highlights that a large proportion of
the Orana region (7 of the 13 LGAs in the region) is classified as remote or very remote and that in such
regions the following general health statistics apply:
9 Higher reported rates of high blood pressure, diabetes and obesity
Higher death rates from chronic disease
Higher prevalence of mental health problems
Higher rates of alcohol abuse and smoking
Poorer dental health
1 Higher incidence of poor antenatal apolstnatal health

= =4 =4 =4

Health services in the Orana region are coordinated or delivered as part of the Western NSW Local Health
District (LHD), which also incorporates the Central West region of the state. Most towns in the Orana region
have hospitals or mutpurpose health centresThere are 24 hospitalsiulti -purpose health centres across

the Orana region. In most of the smaller towns in the western and north western parts of the region, there
has been a significant contraction of the services availalihe local hospital (e.g. maternity, surgery) and

many local residents are now required to travel three or more hours to a hospital in Dubbo to access these
services, formerly available at their local hospital.

l3Orana Economic ProfigeVestern Research Institute July 2013 draft report
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Attracting and retaining doctors and othraedical professionals in smaller Orana region towns is a major
challenge for government and the communiti@argeted resourcing of Aboriginal medical services in
communities of high indigenous populations (e.g. in Bourke, Walgett, Brewarrina) has egortant

initiative for these areas. Aboriginal Community Controlled Health Services are located in Bourke, Brewarrina,
Coonamble, Dubbo, Walgett and Wellington.

Dubbo has comprehensive medical and pastlical services as well as one major pubke thspital (150
beds) and a private hospital (50 bedsll he Royal Flying Doctor Service operates from a base in Dubbo.

Private sector and community organisations, and some local government councils, have developed aged care
facilities in most towns ithe Orana regionExpanded facilities will continue to be demanded as evidenced by
the continual increase ageing population.

There are also challengpgesentedfor the 014 year old populatigwith the lack ofavailability of child care
services irthe regions It is importantthat all three tiers of government identify these matters as priorities in
creatingstrategiego adequately support our very young andattract and retairnyouthin our region to

ensure social sustainabiléiydthe developrent of ahealthy economyOne opportunity that presents itself

is the prospecbf encouragindurther immigration to regional Australia, bringing faesilyounger workers
anddesiredskill setswith them

Affordable housing
The proportion of dwellings owneiccupied in the Orana region in 20&ds 62% compared to 63% in
2006. The proportion of dwellings rented in the Orana region in 2011 was 29% compared to 28% in 2006.

In 2011, the Gilgandra, Mi?lestern Region and Narramai LGAs were the most expensive LGAs in which to
rent, relative to median weekly incomes, with costs having risen substantially since 2006

Locallnfrastructure

Local infrastructurand services such as road improvememtd maintenanceand publidransportand
telecommunication networkare in need ohttentionto support and improve theonnectivity of residents in
andaround townto provide links to other nearby towns and villaged to ensurehere isaccess to
adequate information technolodgfrastructure in line with the rest of Australia

Social Capacity
A number of the shires within the Orana halsoseen a distinct decline of local clubs, sports organisations

and volunteer groups. The causes dé tlanbe put down to a handfudf key reasons.

Ageing population, therefore, lack of young people to take over the reins;

Breakdown of the social fabric of a community;

Generational changemd traditional views

Constraints and level of responsibility placed on individuals thrgaxegrnment regulation; and
People leaimhgbusier lifestyles.

o s wDNPE

A decline of local sporting clubs araunteergroups can also benandicator of asufferingeconomy.
Volunteer groups, clubs and spmg clubs form the social fabric of a commurasthey providea sense of
belongingandof working for one causdt is importantto cultivate the social fabric within a community as
the social and economic benefits can be powerful. When residents of a commucityaeetingvell, they
can work togetbr andprovide the resources necessary to better the commuastg whole.
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Some mining communities reportedrtainnegativesocial and economic effects of-fiyfly-out (FIFO) and
drive-in-drive-out (DIDOWorkers. In many cases, these workers return hamepend their incomat their
place of residence, taking dollaarned out of the regianAs some of these workelsave establishetheir
networks in otheplacesin some casetheyare also less inclined emgage in community activitiesich as
participating in the locaporting group®r volunteer groups, which carontribute to theredudion of the
social function and capacity of thecalcommunity.

Definitionof social capacity GKS FoAtAlGE 2F AYRAOGARIZ &z 2NEIYAaA
FFFFEANR FYyR G2 62N)] O2ftft SOGA @HHwedndGlgary @A G SNI | YR & dz
Justike human capital, social capital is needed in
communities to builghartnerships, sustain prograraad
build problemsolving capability in communities. Social
capacity is the degree to which members of ¢benmunity
share values and a common goal. Social capacity growsg
positive attitude, willingness and setibtivation,
enthusiasm, optimism arfdrms selfreliantcommunities
rather than dependenbvnes

Social capital is focused on the development of
relationships that ultimately result in individuals and grou
working side by side whunaynot ordinarily cross pathsA
characteristic of a community that has strong social
capacityareits leaders. Good leaders have power, the -y . shire
ability to influence and the ability to move the community.

Although the Orana region demonstrates many stramgraunities that are enthusiastionovativeand
connectedsome regions need teveloptheir social capacitiurther. In some shireghe social issues
apparent directhaffect the quality of theocial fabric of the towand in some casestiis eroded to the
point where many sporting clubs, sod@ativityand community events have ceasdtbgether This has
expedited further social breakdown in the community.

Currentlymuch gvernmentpolicyinadvertentlypromoteseconomic consumptiorotdrive regional, rural and
remote economies anfails to support trueeconomicdrivers whiclcanlead toa breakdown in the social

fabric of a communityEconomic consumption occurs in communities whieeee is a high reliance @ocial

welfare and a high contribution to the local economy from government through the funding of social welfare
services. Although government support is largely necessary for the current populations, the consequences of
continuing to support an economy in thigly can be adversd&.he reliance on social welfare support can lead

to generations of the same raduction in qualifications, skills, employment,-selffidence and social

attitude. This pattern can lead to the decline of regional town the recenRDA Orana Regional Plan
consultations, it was clear that some regions wemesumed with managirgpcial matters andconomic
development waseverelyimpeded

It is importantthat Government at all levels identify what the economic drivers are imdhgdual
communities across the regions. Through facilitation by entities such asmI2&sting agency planning,
they need tdocusand betteralign resources to bring attention to supporting entrepreneurship through a
healthy economy, instead ofeatingan ecoromythat reiesheavilyon social welfare. Support may not
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and sometime#n the reduction ofrrelevant bureaucratic barriers tascessful regional entrepreneurship

and initiatives such as offeringduced interest rates, venture capitald establishingevelopment banks. It

could also offer other business supports that may currently exist but require realignment with a regional
business development approach d@ndentivescould be offered tdocal business entrepreneurs wanting to

create and/or grow businesses to improve local economies through budivessficatiorand job creation

which will enable the people in these comniigs to lift themselves from a reliance on social services and

benefits delivered by governments.

It is also important that policy development has input from these communities so that poticyatols
duplication and plackased decisions are made westain a growing and healthy economy instead of causing
unsustainable economies, based on government social assistance and loss of resilience and leadership.

RDA Orana will be addressing some of these matters with government over time in order to steage
long-term sustainability for the region.

Bourke Shire




